sioned papers and personal contacts, we feit it important to consider other sources of de had been, or could be, used to assess the effectiveness of youth employment and ti programs. Conspicuous among these sources were two national data bases, the Cont Longitudinal Manpower Survey (CLMS) and the special youth sample of the N Longitudinal Surveys (NLS). Our review and assessment of studies based on these twc data bases is provided in Chapter 9, which was largely draf ted by Valerie Nelson, who äs a consultant throughout the project, and staff member Charles Turner. While this re1 studies from CLMS and NLS did not alter in any respect our conclusions about the efi ness of youth programs, it did provide some very important Information bearing on ap ate methods of evaluation of youth programs that we believe significantly strengtht basis for our recommendations on the use of random assignment.
Now, at last, we come to the rationale for the chapter that we have placed first, "Sun Conclusions, and Recommendations." This chapter constitutes the committee's respi the charge with which we began our work, which is the principal reason we have ele put it at the front of our report. Readers will find in this chapter the committee's findings, conclusions, and recommendations about the nature of the youth emplc problem, the implementation of youth employment and training programs, the effecti of different types of programs for different Segments of the youth population probh strengths and weaknesses of methods of research on and evaluation of youth prograr the future evolution of youth employment and training programs and research on th( are grateful to staff member Mary Papageorgiou for drafting and redrafting many ven this chapter äs the committee debated the issues.
Chapter l obviously cannot stand entirely on its own, but depends on the detailed n that is provided in the rest of the report. However, äs I noted above, because the matei the committee was asked to assess was so sizable and complex, we feit that the main d of the report had to have greater detail than is usual in such reports. Since not all read want to work their way through that detail in order to reach our summary stateme: chose to broaden the opening chapter of conclusions and recommendations to pr reprise of major thernes and to make explicit the limitations of our review and the ref to the particular programs upon which each conclusion is based.
In addition to the efforts of the committee and its staff, the contributions of sever< people should be acknowledged. Fred Romero and William Showler of the U.S. Depc of Labor provided essential support to the project and access to the materials on wl report is based. David A. Goslin, Executive Director of the Commission on Behavic Social Sciences and Education provided useful guidance at several critical junctures. I Grohman, Associate Director for Reports of the comrm'ssion, worked with the authors National Academy Press to edit and produce this volume. Jean Shirhall provided ad' editorial assistance, and Deborah Faisson prepared the manuscript through many re1 This report would not exist without the contributions of these people.
In ciosing this preface, I would like to emphasize that the committee and staff m have been motivated throughout our work by awareness of, and concern about, the c ing problems of young people in our society—particularly those who have droppec school, black and Hispanic youths, and women, especially those who are unmarr have children—in obtaining and holding a decent Job. We have not hesitated to indicai evidence is inadequate, or completely lacking, to point the way toward more effective and programs, and we have tried to draw the lessons from past experiences that may avoid the repetition of pastmistakes. Since, however, the problems persist, we are coi

